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EXECUTIVE SUMMARY: 
 
On 25 February 2020, the Council adopted the Inclusion and Diversity Policy (2020 – 2024) 
and accompanying objectives for the next four years. This report highlights the approach in 
which Basildon Council is taking to deliver against the Council’s Inclusion & Diversity 
objectives and also lists some key deliverables to date. 
 
CORPORATE PLAN PROMISES: 
 

 A place where people are happy, healthy and active. 

 An attractive and welcoming place that people are proud to call home 

 A place that encourages businesses to grow and residents to succeed 
 
WARD(S): 
 
All Wards 
 
RECOMMENDATION: 
 
The Committee is asked to note the strategic approach to ensuring the Council 
delivers against the adopted Inclusion & Diversity objectives. 

 
 
BACKGROUND: 
 
In February 2020, the Council adopted the following objectives for the years 2020 - 2024.  
 

Objective 1: Creating Inclusive Services and Environments for All



Objective 2: Working with communities, partners, businesses to promote community 
cohesion 

Objective 3: Encouraging communities to play their part in contributing to the pride of 
the borough 
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Objective 4: Be an employer committed to promoting inclusion and diversity within our 
workforce; and ensuring our workforce is reflective of the community we serve 
 
Objective 5: Eliminating discriminatory practice swiftly with a consistent approach that 
confidently re affirms to all parties our organisations values  

 
The Council has in the past developed a draft Inclusion and Diversity Strategy to set out 
specific actions it will take to deliver against the objectives. However following recent 
changes to the service and having reflected on the most appropriate approach going 
forward to better mainstream the agenda into everything we do, the following approach is 
being progressed:  
 
1. A review of the Inclusion and diversity manager’s role and responsibilities to reflect it 

taking  on a strategic and advisory role, rather than a ‘doing’ role to ensure that everyone 
is responsible for the delivery of Inclusion and Diversity outcomes 

2. A whole systems-based approach to delivering Inclusion and Diversity outcomes 
3. More focus and emphasis on making Inclusion and Diversity outcomes integral to the 

delivery of the Corporate Programme  
4. The integration of proposed activities into new and proposed strategies, for example, 

Connecting Communities Strategy, Workforce Strategy, Digital Inclusion, Asset 
Management Strategy among others 

5. A review of where the responsibility lies to best deliver community cohesion priorities, 
events and activities 

6. A review of how best to support the community interest groups that the council hosts 
 
Delivery of the 2020 objectives to date: 
 
2020 was a very challenging year for the delivery of face to face Community Cohesion 
events due to the impact of Covid-19, nevertheless the Inclusion and Diversity Service still 
delivered the following events, either in partnership with the community or directly: 
 
1. Srebrenica Event June 2020 (Council event) 10 July 2019 

2. Windrush Event July 2020 (Council event) 22 June 2020,  
3. Launch of Inclusive Basildon Borough event 28 August 2020 (Council event outside 
Basildon Centre) 
4. Rainbow flag flying, 4 Sep 2020, (Council led)  
5. Black History Month events, October 2020 (supported community delivery) 
6. Celebrating St Cedds Day, 26 October 2020 (Council flag flying) 
7. Interfaith week event November 2020 (Council event) 10 November 2020 
8. International Day of Disabled People, 3 December 2020 (Council event) 
9.  Supported the Launch of Basildon Side by Side 25 January 2021 
10. Holocaust Memorial Day event 27 Jan 2021 (Council event) 
11. LGBTQI+ History Month events and posts Feb 2021 (Joint Council and Community)  
 
The future approach to delivery and resourcing to such events needs to be considered, 
alongside such events delivered by the Council. 
 
Other activities 
 

 The Council continues to work on the Inclusive Basildon Borough initiative to better 
embed Inclusion/Universal Design into the regeneration of the Town Centre  

 Working with Things Made Public to ensure that the arts project takes into consideration 
Inclusive/ Universal design and accessibility for all.  



 Working with diverse communities to produce bespoke community focuses online and 
physical promotional materials for the Census 2021 

 Working with faith leaders to educate on the importance of social distancing and 
eliminate stigma, in particular communities, related to Covid-19 

 Working with faith leaders and Black Asian and Minority Ethnic (BAME) leaders to 
address the reluctance of some communities to receive the Covid-19 vaccine 

 
LEGISLATION/POLICY: 
 
Equality Act 2010, Public Sector Equality Duty, requires all local authorities to set four-year 
equalities objectives and deliver against these. It is intended that the new approach will help 
to better embed the agenda and assist with meeting the Council’s legislative requirements 
under the above Act.  
 
GENERAL INFORMATION: 
 
Corporate Plan Promises 
 

 A place where people are happy, healthy and active. 

 An attractive and welcoming place that people are proud to call home 

 A place that encourages businesses to grow and residents to succeed 
 
Financial Implications 
 
There are no financial implications resulting from the new approach to embedding Inclusion 
and Diversity into proposed strategies and programmes. 
.  
Risk Management Implications 
 
Relevant risks and opportunities in connection with this matter have been considered and 
are referred to in the body of the report, as appropriate. 
 
Inclusion, diversity and community cohesion implications 
 
The proposed approach seeks to better embed inclusion and Diversity and make it integral 
to the business of the organisation. Each individual has personal responsibility for delivering 
Inclusion and Diversity outcomes and this new approach will seek to emphasis and enhance 
this as part of a whole systems change approach and organisational culture change.  
 
Other relevant considerations 
 
The Inclusion and Diversity Policy is linked to other policies/strategies, including but not 
limited to, Community Engagement Policy, Health & Wellbeing Policy, Safer Basildon 
Strategy, Workforce Strategy and Connecting Communities Policy.  
 
Background papers 
 
None. 
 


